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Dear readers, 
It is my great pleasure to bring you the first 

Grassroots Equity and Enhanced Networks in the 
Mekong (GREEN Mekong) Newsletter, named GREEN 
on Equity, a newsletter entirely dedicated to equity 
issues in forest-based climate change mitigation. 

The GREEN Mekong program is a regional 
program that targets the Lower Mekong countries 
including Cambodia, Lao PDR, Myanmar, Thailand and 
Vietnam. The program will build the capacities of policy 
makers, civil society organizations (CSOs) and 
grassroots stakeholders to engage effectively in multi-
stakeholder processes related to forests and climate 
change, while fostering cooperation and promoting 
information sharing and networking. 

GREEN Mekong will support learning groups 
on equity where the perspectives of grassroots 
stakeholders will be voiced. An innovative training 
curriculum will be developed, that will empower 
grassroots stakeholders and their representatives to 
develop and communicate their perspectives on 
forests and climate change to decision makers. These 
initiatives will be supported by a suite of 
communication and information sharing tools, 
including this newsletter, which will offer opportunities 
for interaction and networking.  

The GREEN on Equity newsletter will be shared 
every six months, beginning this month. It will include 
news and information from our team about the latest 
events and achievements related to policy, capacity 

building and information sharing components of the 
program. The newsletter will offer facts, figures and 
resources to increase the understanding of equity in 
the context of forest-based climate change mitigation. 
A key feature of the newsletter is a dedicated column 
on gender equity, called the Gender Lens. 

We are delighted to have you join us in this 
new and exciting journey of learning and promoting 
equity and social inclusion in the debates around 
forests and climate change.  We will continue to seek 
your support on this regional program that will 
contribute to the promotion of multi-stakeholder 
engagement and meaningful participation in the 
development of forest-based climate change 
mitigation mechanisms including REDD+ readiness.  

We are very pleased to bring you GREEN on 
Equity newsletter in five national languages of the 
Mekong region (Khmer, Lao, Myanmar, Thai and 
Vietnamese) in addition to the English version. 

GREEN Mekong will be delighted to count you 
as a member of our new community on equity in the 
Mekong. I cordially invite you to sign up for our 
newsletter on the RECOFTC website. Do give us your 
feedback and email us at  green.mekong@recoftc.org 

 
Welcoming you,  
Etienne Delattre 
Chief of Party 
GREEN Mekong Program 

In This Issue 
■ Introduction to the 
program’s objectives, 
including facts and figures, 
and a summary of the equity 
framework on pages 2 & 3 

■ Gender Lens: A page 
featuring  specific 
information and resources 
related to gender equity, 
on page 5 

■ Resources and 
news on equity in 
forest-based climate 
change mitigation 
on pages 2 & 4 
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What is Equity in Forest-based Climate Change Mitigation? 

Fairness of treatment for 
all concerned stakeholders 
in procedures to form and 
implement policies and in 

the distribution of 
resources and costs, 

according to agreed sets of 
principles 

Clear and effective 
rights which allow all 
stakeholders to 
actively engage in and 
benefit from forest-
based climate change 
mitigation and forest 
management 
activities 

Good governance 
which promotes the 
rule of law, respect for 
rights, transparency, 
accountability, access to 
information and the 
meaningful 
participation of all 
stakeholders in the 
decision making process 

A fair share of 
benefits from forest-
based climate change 
mitigation and forest 
management 
activities for all 
stakeholders, based 
on clear and strong 
rights 

Clear and 
Effective 
Rights 

Good  
Governance 
 

A Fair 
Share of 
Benefits 

⇛ EQUITY 

W h y  i s  E q u i t y  I m p o r t a n t ?  
Equity is a subject of increasing concern in international debates over forest-
based climate change mitigation. A key concern is that forest-based climate 
change mitigation may exacerbate unfairness and injustice towards local 
communities, especially in terms of forest resource management. However, 
forest-based climate change mitigation also has the potential to improve and 
facilitate fairness and justice. The GREEN Mekong program is based on the 
recognition that addressing equity is vital to the future of the Mekong region’s 
forest resources and the communities that depend on them. 

 

MORE RESOURCES on EQUITY 
 

REDD-net is the hub for knowledge sharing and resources on Reducing 
Emissions from Deforestation and Degradation (REDD+). Several bulletins on 
addressing equity in REDD+ are available on this link http://www.redd-net.org 
 
RECOFTC and East-West Center Publication, titled ‘Hanging in the Balance: 
Equity in Community-Based Natural Resource Management in Asia’, explores 
questions of equity in Community based Natural Resource Management 
contexts. http://www.recoftc.org/site/ 
 
The first international conference on equity in forest-based climate change 
mitigation, called the "Beyond Carbon Conference", took place in the UK in 
March 2012. This conference took stock of the developments in the role of 
justice and equity in the ongoing debates on REDD+; its particular aim was to 
discuss the limits and opportunities in deriving co-benefits from REDD+. The 
two day conference saw over 100 delegates from the science community, 
governments, NGOs and the private sector. The conference generated several 
valuable products and resources on equity which are available on this link 
http://www.eci.ox.ac.uk/redd/ 
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Fast facts 

 Program duration: 3 years (Oct 

2012 to Sep 2015) 

 Donor: USAID Regional 
Development Mission Asia 

Target countries: Cambodia, 
Lao PDR, Myanmar, 
Thailand and Vietnam. 

Program Outputs 
 At least 2 sets of policy 
recommendations addressing 
grassroots issues in forest- climate 
change generated  and communicated 
in ASEAN policy forums and networks. 
Up to 20 national CSOs will be 

trained on equity in forest-based 
climate change mitigation and 
facilitation of grassroots stakeholders’ 
consultations. 
 Up to 10 national CSOs will 

be directly supported to gather, 
formulate and communicate 
grassroots stakeholders’ perspectives 
to policy makers in their respective 
geographies. 
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WHAT IS EQUITY IN FOREST-BASED CLIMATE CHANGE MITIGATION?  
Share your answers or give us your feedback on GREEN Mekong’s 
definition and we will feature your response on our webpage. The 

best contributions will be highlighted in our next newsletter. Email us 
at green.mekong@recoftc.org.  

The GREEN Mekong 
webpage will host an online 
portal for Equity in forest-
based Climate Change 
Mitigation. Learn more 
about GREEN Mekong 
program on our website: 
http://www.recoftc.org/sit
e/about-green-mekong 
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How will GREEN Mekong Contribute to 
achieve Equity? 

The communication products developed under the program will lead to 
increased awareness  of multi-sector actors about equity in forest-based 
climate change mitigation. This will contribute to improved policy, capacity 
building and information sharing processes and practices. Multi-sector 
actors include government agencies, civil society, academia, local, national 
and international NGOs, and the private sector.  

M u l t i - s e c t o r  a c t o r s  u n d e r s t a n d i n g  o f  e q u i t y  
i n  f o r e s t - b a s e d  c l i m a t e  c h a n g e  m i t i g a t i o n  
i n c r e a s e d  

The effective communication of grassroots stakeholders’ perspectives to 
policy makers in a learning, informative and consultative way through 
national and regional channels will help ensure that policy makers are able 
to take these perspectives into consideration, to ultimately contribute to 
effectively promote equity in forest-based climate change mitigation. 

S t r e n g t h e n  n a t i o n a l  a n d  r e g i o n a l  f o r e s t - b a s e d  
c l i m a t e  c h a n g e  m i t i g a t i o n  r e l a t e d  p o l i c y  
p r o c e s s e s  

This capacity building component targeting CSOs  will build the capacity of 
grassroots stakeholders to understand the concepts  of forest-based climate 
change mitigation and how equity is featured in national, sub-national and 
local level processes,  and in the planning & implementation of related 
projects. It is also expected that through an increase in capacity, the 
communities will be better able to engage, participate actively and  
contribute in finding appropriate solutions to challenges and risks of 
implementing forest-based climate change mitigation at various levels.  

S t r e n g t h e n  c a p a c i t i e s  o f  c i v i l  s o c i e t y  
o r g a n i z a t i o n s  ( C S O s )  t o  p r o m o t e  e q u i t y  i n  
f o r e s t - b a s e d  c l i m a t e  c h a n g e  m i t i g a t i o n   

The GREEN 
Mekong 
factsheet is 
available on 
our webpage 

http://www.recoftc.org/site/uploads/wysiwyg/GREENMekong/factsheet/GREENMekong-Factsheet-05-april29.pdf
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On 6th March, GREEN Mekong and LEAF Asia (Lowering 
Emission in Asia's Forests) programs organized the first 
national CSO consultation on "Improving Equity in 
National REDD+ Planning: Perspectives from Thailand's 
Civil Society." This kicked off a series of consultation and 
training activities in Thailand, which is the first country 
to initiate the GREEN Mekong program.  
 
The context and the results, surrounding the first civil 
society consultation, linked to the finalization of 
Thailand's REDD+ Readiness Preparation Proposal (R-
PP), were substantial. Thailand's civil society raised a 
number of existing systemic concerns which would need 
to be addressed prior to REDD+ receiving civil society 

support. This coincided with the presentation of 
Thailand's R-PP to the World Bank's Forest Carbon 
Partnership Facility. The set of recommendations that 
were developed through the civil society consultation 
were officially submitted to the World Bank. 
 
While Thailand's R-PP has been approved, a number of 
conditions need to be met including the deepening of 
the consultation process. For more information on this 
and upcoming consultations please visit our website.  
 
The next consultations will be held in Lao PDR and 
Vietnam in the next couple of months. Please contact us 
at green.mekong@recoftc.org for more information. 

Improving Equity in National REDD+ Planning: Perspectives from 
Thailand's Civil Society 

Equity News & Updates 

Capacity Building for Social Inclusion in REDD+ Readiness 
The Forest Carbon Partnership Facility conducted a 
regional workshop titled “Capacity Building for Social 
Inclusion in REDD+ Readiness”, from 30th April to the 3rd 
May, in Bangkok. Participants from selected Asian 
countries, namely Cambodia, Indonesia, Lao PDR, 
Nepal, Papua New Guinea, Thailand, Vanuatu, and 
Vietnam were present.  
 
This event allowed a broad range of participants from 
several REDD+ countries in the Asia-Pacific region to 
engage in advanced learning on three interrelated 
themes that are central to REDD+ Readiness 
Preparation, as supported by the FCPF: 1] Strategic 

Environmental and Social Assessment (SESA)  
[2] consultation and participation processes and  
[3] feedback and grievance redress mechanisms. The 
representatives working with REDD+ readiness from 
different Asian countries  had the opportunity to take 
stock, analyse and share progress and challenges with 
regards to social inclusion in REDD+ Readiness.  
 
All materials from the workshop are now available on 
the FCPF website at  
https://www.forestcarbonpartnership.org/SHANGRILA
ND 
 

RECOFTC – the Center for People and Forests has been 
facilitating national level gender seminars across the 
region. The first two were held in Lao PDR and Vietnam, 
in the earlier part of this year, with more planned for 
countries across the region. The objective of the 
national level expert seminars on Gender, Forestry, 
Climate Change and REDD+ is to draw attention to the 
integration of gender perspectives into forestry, climate 
change and REDD+ policies and investment.  
 
In Lao PDR, the seminar was a joint initiative between 
RECOFTC and the Department of Forestry, from the 
Ministry of Agriculture and Forestry. Close to 45 
individuals representing government agencies, 
environmental I/NGO’s, donors and civil society, among 
others, participated, including various departments 
from the Ministry of Natural Resources and 
Environment, REDD+ Office, Love Nature Association 
and Gender Development Association.   

In Vietnam, the seminar was a joint initiative of 
RECOFTC and The Vietnam Forestry Administration 
(VNFOREST). A total of 48 participants representing 
government agencies, national and international non-
governmental organizations, and civil society, among 
others, participated in the one day seminar.     
 
During both seminars representatives from various 
entities, including the Centre of Research & 
Development in Upland Area (CERDA), the United 
Nations collaborative initiative on Reducing Emissions 
from Deforestation and forest Degradation (UN-REDD) 
and the Lowering Emissions in Asia's Forests (LEAF) 
program in Vietnam, shared their experiences in gender 
mainstreaming.  The presentation and panel discussions 
will result in policy briefs for each country. The policy 
briefs from the seminars will be available on the 
RECOFTC website. 

National Gender Seminars Held in Lao PDR and Vietnam 
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The Gender Lens  
 

“Gender is an important 
aspect, which cannot be 

overlooked, particularly in 
case of addressing climate 
change mitigation through 

REDD+ process; if we do 
not include both male and 

female [members of the 
community] in planning 

and implementation 
processes, the chances of 
success are very bleak” 

 
Dr. Nguyen Ba Ngai, Deputy 
Director General of VNFOREST, 
while emphasizing the 
importance of the national 
gender seminar in Hanoi, 
Vietnam, in April 2013. 

The Gender Lens page features articles, resources and discussions on gender 
equity as it is developed within the GREEN Mekong Program. Like the rest of our 
newsletter, this will also be interactive section, where we will highlight practical 
solutions to gender equity issues as well as share opportunities emanating from 
similar contexts. Thus, the Gender Lens is open to your valuable inputs. In this 
launching issue we take the opportunity to expand on what equity means and 
describe the need for gender equity. 
 

 

Food & Agriculture 
Organization of the 
United Nations 

FAO has extensive materials on gender in 
forestry.  Learn more at  -  
http://www.fao.org/gender/gender-
home/gender-programme/gender-
forests/en/ 

 

 
GENDER RESOURCES 

International Institute 
of Sustainable 
Development  

Sustainable development can only be 
achieved when both men and women have 
the opportunities to achieve the life they 
choose. Opportunities for life are 
underpinned by supportive environment 
and social systems. Read more at 
http://www.iisd.org/gender/ 
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Gender is a set of actions, attitudes, and assumptions that provide opportunities 
and create expectations about individuals based on their gender. It is one of the 
aspects that influences equity as defined earlier. In our definition of gender 
equity, gender is never separate from race, ethnicity, language, disability, 
income, or other diversities that define us as human beings.  

What Is Gender Equity? 

  
Once upon a time, during the worst drought of the decade, 
Elephant and her friend Giraffe went searching for water. After 
days of trekking, they stumbled upon a jug full of water. Elephant 
quickly dipped her trunk into the narrow mouth of the jug and 
helped herself to her first sip of water in what seemed like years. 
She happily turned to her friend expecting her to share the same 
relief that she was feeling but Giraffe was confused and frantic!  

 
  
 
 

Elephant and Giraffe - A Story of Two Friends 

 

Giraffe tried her best to take a sip from the narrow water jug. She bent as low as she could and 
almost toppled the jar but she couldn’t drink the water. Suddenly it dawned on both of them that 
Giraffe couldn’t drink out of this particular jug “but why!”, they wondered, “why can’t Giraffe 
drink water like Elephant?.” 
  
RECOFTC Gender Project Officer Maridel Alberto explains why, “Equality can only be achieved if 
there is equity of impact, in other words - the ultimate result aspired is equality which can be 
achieved through equity. In our little story of Elephant and Giraffe, a container wide enough to 
accommodate Giraffe’s mouth would have established equal access to water.”  
 
Alberto further explains how this relates to GREEN Mekong’s framework of equity: “Gender 
equity is recognizing that it is not just about men and women, it is about leveling the ‘playing 
field’ by removing barriers or enhancing the capacities that enable everyone to exercise their 
rights.  If social norms arising from gender, class, nationality, disability and other factors, prevent 
people from fully enjoying their rights, then there can be no equality. And this is where good 
governance is needed to protect human rights and ensure meaningful participation of 
stakeholders, only then can there be fairer share of benefits.” 
 

“Research suggests that 
trees and forests are 
more important to rural 
women’s livelihoods 
than to those of men”. 
 

“Rural women and men 
often have disparate 
knowledge of forest 
resources and different 
roles in tree and forest 
management”.  
 

http://www.fao.org/gender/gender-home/gender-why/why-gender/en/
http://www.iisd.org/gender/
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This Newsletter was published by:  
RECOFTC – The Center for People and Forests 
P.O. Box 1111 
Kasetsart Post Office 
Bangkok 10903, Thailand 

About RECOFTC 
RECOFTC is the only international not-for-profit organization that 
specializes in capacity building for community forestry and 
devolved forest management in Asia-Pacific. Beginning as a 
knowledge hub in 1987, RECOFTC has actively supported the 
development of community forestry institutions, policies and 
programs in the region. 
 
 

 
Newsletter Editor: Ann Jyothis, RECOFTC 
Photo credits: All images by Etienne Delattre, RECOFTC 
Learn more about GREEN Mekong program on our website:  
http://www.recoftc.org/site/about-green-mekong 
 

 

Disclaimer: The views expressed in this document do not necessarily reflect those of RECOFTC – The Center for People and 
Forests and USAID. We disclaim any errors or omissions in the translation of this document from the original version in English 
into other languages. 
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