Leadership Camp
for Sustainable
Forests

This leadership training aims to awaken and further enhance
the leadership capacities that are already possessed by
each individual. The training focuses on understanding the
importance of leadership in today’s challenging context, and
in identifying and strengthening leadership knowledge and
skills needed to bring about positive social change.
To maximize the learning process, participants will engage
and interact with the leadership mentors, community
members and leaders, and women and youth groups.
Participants will have a chance to observe and get involved
in various daily activities of the local people in the camp area.
It is designed with interesting learning pathways intertwined
with local knowledge and practices.

An experiential field-based learning
with local communities
Registration information
Dates: 1 - 6 October 2017
Location: Baan Huay Hin Lad Nai, Karen Community, Chiang
Rai, Thailand
Course fee: US$ 1,100 (covers all meals during the training,
accommodations, training materials, local transport and
airport transfer)
If you register by 30 June 2017 you will be entitled to our
early bird registration rate of US$ 1,000.
Registration is open until 15 August 2017.

To bring about change, the next generation of leaders for
sustainable forests need to be equipped with capacities for
dealing with current and future challenges in the changing
forested landscapes including the role of community forestry
in climate change.
The training camp is in Huay Hin Lahd Nai, a village located
in a National Reserve Forest area in Chiang Rai Province,
surrounded on all four sides by large pieces of forest. The
Karen community living in that village has spent more than
twenty years to prove that Karen people can co-exist with
and help preserve forests. They proved that they are able to
manage community forest resources in a sustainable manner
with their cultures and beliefs that respect nature, their
adjustment towards waves of global change, and sharing of
benefits among people in the community.

Baan Huay Hin Lad Nai, Karen Community, Chiang Rai, Thailand

Course objectives
At the end of the course, participants are expected to
have:
• enhanced leadership capacities in the context of
sustainably managed forests;
• shared and learned from representatives of different
countries on the practice of sustainably managed
forests;
• strengthened and expanded collaboration amongst
innovative young people who can be nurtured as
future leaders to promote sustainable forests.

“Leadership
and leaders
are products
of the efforts
of the whole
community."
- Preecha Siri on
leadership

Who should join?
Ideally, participants should:
• be between 23 to 35 years old;
• have few years of working experience after
completion of university degree;
• have excellent skills in spoken and written English;
• be in good health;
• be willing to stay in a forest community with limited
facilities;
• be willing to learn, share and transform to become a
future leader; and
• be willing to promote sustainable forest practice and
local people’s rights and values.

To reserve your place in this course, or for more
information, please contact:
Sararin Phaengam
Tel: +66 (0) 2 940 5700 ext. 3220
Fax: +66 (2) 561 4880
E-mail: asfcc@recoftc.org
www.recoftc.org/project/asfcc
For a full list of upcoming RECOFTC courses visit
http://www.recoftc.org/training.

Get a chance to interact with Mr. Preecha Siri,
United Nations’ Forest Hero award winner in 2013.
He will serve as one of the resource persons for the
weeklong training camp.
He is a Karen Thai conservationist and environmentalist
who is a community leader and role model for
indigenous natural resource management.

His involvement with community forest management
began 40 years ago by leading his community to work
together to resolve the social and environmental issues
and visioning the development of his village in the face
of external socio-economic pressures.

RECOFTC training courses use unique and highly effective approaches to experiential learning based on adult learning
principles. Through a range of participatory exercises, participants explore information and knowledge based on their own
experiences. This form of analysis and reflection results in a deeper understanding of leadership in the context of sustainable
forest management and allows for the identification of best practices and key lessons.
At the end of the training, action planning is conducted so that participants have a chance to consider how they will take
their learning forward. RECOFTC training courses are action oriented, and monitoring and evaluating the application of
training knowledge is an integral part of the capacity development process that extends beyond the end of the course.

www.recoftc.org

